Equal Employment Opportunity Comm.

issuance of title VII interpretations or
opinions is discretionary.

[56 FR 9625, Mar. 7, 1991]

§1601.92 Contents of request; where to
file.

A request for an ‘‘opinion letter”
shall be in writing, signed by the per-
son making the request, addressed to
the Chairman, Equal Employment Op-
portunity Commission, 1801 L Street,
NW., Washington, DC 20507 and shall
contain:

(a) The names and addresses of the
person making the request and of other
interested persons.

(b) A statement of all known relevant
facts.

(c) A statement of reasons why the
title VIl interpretation or opinion
should be issued.

[42 FR 55388, Oct. 14, 1977. Redesignated and
amended at 56 FR 9625, Mar. 7, 1991]

§1601.93 Opinions—title VII.

Only the following may be relied
upon as a ‘‘written interpretation or
opinion of the Commission’ within the
meaning of section 713 of title VII:

(a) A letter entitled “‘opinion letter”
and signed by the Legal Counsel on be-
half of and as approved by the Commis-
sion, or, if issued in the conduct of liti-
gation, by the General Counsel on be-
half of and as approved by the Commis-
sion, or

(b) Matter published and specifically
designated as such in the FEDERAL
REGISTER, including the Commission’s
Guidelines on Affirmative Action, or

(¢) A Commission determination of
no reasonable cause, issued, under the
circumstances described in §1608.10 (a)
or (b) of the Commission’s Guidelines
on Affirmative Action, 29 CFR part
1608, when such determination contains
a statement that it is a “‘written inter-
pretation or opinion of the Commis-
sion.”

[49 FR 31411, Aug. 7, 1984. Redesignated at 56
FR 9626, Mar. 7, 1991]
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29 CFR Ch. XIV (7-1-07 Edition)
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AUTHORITY: 42 U.S.C. 2000e-8, 2000e-12; 44
U.S.C. 3501 et seq.; 42 U.S.C. 12117.

Subpart A—General

§1602.1 Purpose and scope.

Section 709 of title VII (42 U.S.C.
2000e) and section 107 of the Americans
with Disabilities Act (ADA) (42 U.S.C.
12117) require the Commission to estab-
lish regulations pursuant to which em-
ployers, labor organizations, joint
labor-management committees, and
employment agencies subject to those
Acts shall make and preserve certain
records and shall furnish specified in-
formation to aid in the administration
and enforcement of the Acts.

[56 FR 35755, July 26, 1991]

§§1602.2-1602.6 [Reserved]

Subpart B—Employer Information
Report

§1602.7 Requirement for filing of re-
port.

On or before September 30 of each
year, every employer that is subject to
title VII of the Civil Rights Act of 1964,
as amended, and that has 100 or more
employees shall file with the Commis-
sion or its delegate executed copies of
Standard Form 100, as revised (other-
wise known as ‘“Employer Information
Report EEO-1"") in conformity with the
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